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About The Program
The Criminal Justice program is designed to
provide the academic and professional training
necessary for careers in Law Enforcement or
Corrections. The Law Enforcement Administration
option is designed to prepare students for entry
or advancement in the criminal justice system.
The Corrections option prepares students for
employment in correctional institutions or fields
related to probation and parole.

Career Potential
• Law Enforcement Officers

(city, state and federal)

• Private Security Officers

• Investigators

• Correctional Officers

• Probation or Parole Officers

• Juvenile Detention Workers

Admission Requirements
To be admitted into the Criminal Justice
Program students must:

• Fulfill all WCCCD admission requirements.

• Declare a program on the WCCCD admission
application or change the program intent at the
campus admission office.

• Fulfill course placement requirements based
on COMPASS test.

• Obtain a Plan of Work from a counselor.
The Plan of Work outlines the strategy for
program completion.

CRIMINAL JUSTICE • LAW ENFORCEMENT AND CORRECTIONS

GENERAL EDUCATION
COURSES
AAS 237 Illegal Drug Traffic and the African-

American Community 3
ENG 119 English I 3
ENG 120 English II 3
PS 101 American Government 3

- OR -
AAS 131 American Government and the

African-American Struggle 4
HUS 105 Group Expression for

Self-Growth I 3
Natural Science Elective 4
Humanities Elective 6

CAREER COURSES
CJS 100 Introduction to Criminal Justice 3
EMT 105 Medical First Responder 3
LEA 201 Introduction to Law Enforcement 3
LEA 210 Highway and Traffic Control 3
LEA 225 Law Enforcement Administration:

Seminar I 2
LEA 226 Law Enforcement Administration:

Field Work 4
LEA 230 Fundamentals of Criminal

Investigation 3
LEA 231 Criminal Law and Justice I 3
LEA 232 Criminal Law and Justice II 3
LEA 235 Race Relations 3
LEA 250 Social Problems in Law

Enforcement 3
LEA 253 Law Enforcement Administration:

Seminar II 3

PROGRAM
TOTAL CREDITS 61-62
* Program totals may not include

prerequisite work.
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CAREER COURSES
CJS 100 Introduction to Criminal Justice 3
COR 100 Introduction to Corrections 3
COR 101 Introduction to Juvenile Justice 3
COR 105 Client Growth and Development 3
COR 110 Introduction to Deviant Behavior 3
COR 200 Social Science for Correctional

Personnel 3
COR 205 Institutional Correctional

Personnel 3
COR 210 Correctional Institutions and

Facilities 3
COR 215 Correctional Field Work 3
COR 218 Race Relations for Correctional
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COR 255 Legal Issues in Corrections 3
EMT 105 Medical First Responder 3
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District Office
801 West Fort Street
Detroit, MI 48226

General Information Number:
(313) 496-2600

Career Program Hotline:
1-800-300-2118

Information Website:
www.wcccd.edu

E-mail:
info@wcccd.edu
It is the policy of WCCCD that no person, on the basis of race,
color, religion, national origin, age, sex, height, weight, marital status,
disability, or political affiliation or belief, shall be discriminated
against, excluded from participation in, denied the benefits of, or
otherwise be subjected to discrimination in employment or in any
program or activity for which it is responsible or for which it
receives financial assistance from the U.S. Department of Education.

This document is for informational use only and does not
constitute a contract. WCCCD reserves the right to add or delete,
without notice, any course offering or information contained in this
document. 2/19/07
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